FOREWORD

On behalf of the Board, Management staff and transport sector constituency TETA takes this opportunity to acknowledge the privilege afforded to it to be part of the dawn of an exciting new impetus in the Government’s continued transformation agenda through skills development, amongst its other initiatives.
The Sector Skills Plan provides a five year framework for the identification of sector skills requirements, in its endeavor to meet and address scarce and critical skills in the sector. The primary goal being to ensure that the workplace is an active learning environment; access to the labour market in the transport sector stimulated by facilitating employment opportunities through skills development, nationally, provincially and ultimately skilled a world class work force.
The proposed third National Skills Development Strategy (NSDS III) sets the scene for exciting new era, the transfer from the Department of Labour to the Department of Higher Education and Training  poses several challenges that need to be addressed;

· The ten (10) Medium Term Strategic Framework priorities, which the creation of decent work and sustainable livelihoods, and the strengthening of the skills and human resource base.

· The six (6) strategic areas of Focus for the NSDS III

· Code of decent conduct 
· Learning Programmes for decent work

· PIVOTAL Occupational Programmes 

· NSF Grants and Catalytic Grants

This is the framework towards accomplishing participation on accredited skills interventions and decent employment including self employment.
Learning sites that ought to contribute to the well being of society are multiple and SETA’s are not only pivotal in this initiative but provide an extremely important workplace exposure through the Learnerships,  apprenticeship, workplace experience/internships model, amongst other initiatives in this arena.
Providers both public and private also play a pivotal role in ensuring that the demands are met amicable.
Most importantly participation by all stakeholders, government both nationally and provincially; business; labour/professional and regulatory bodies including all relevant social partners is anticipated and always appreciated.
 It is with the above background that TETA wishes to pledge its full commitment and support toward the proposed third National Skills Development Strategy (NSDS III). TETA Board, Management, staff and all relevant stakeholders are sincerely thanked for making this project a success.
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